DEPARTMENT OF HEALTH AND HUMAN SERVICES

NAVAJO AREA
INDIAN HEALTH SERVICE

REANNOUNCED TO SOLICIT ADDITIONAL APPLICANTS & UPDATE NURSING RATE.

We will not accept taxed or emailed applications.
Applications mailed using govarnmant postage or through an Internal government mail system will not be considerad.

VACANCY ANNOUNCEMENT OPENING DATE CLOSING DATE

CP-p8-303-3 O5-0r-2008 (5-20-2004%

POSITION D DUTY STATION NUMBER OF VACANCIES

Nurse Spcialist (Infection Contral) Devimlon of Adminisiration O {4 PC: A3 62 04
QAP Complrance Seciion

GRADE/SALARY Crownpoind, Mew Mexico

GS-810-11 365,054 - SHO.913 Par Anfumn

APPOINTMENT WORK SCHEDULE AREA OF CONSIDERATION PROMOTION POTENTIAL

& Pormanent Bl  Ful Time [ Mavaso Area-Wide [ Mo Known Potential

SUPERVISORY/MANAGERIAL HOUSING TRAVEL/MOVING EXPXENSE

B Mo [El Gowamment Housing Maybe [£] Maybe Paid lor Eigibile

Awilable Employees

DUTIES: Thea posilion is located in the Crownpoint Healthcare Faciity, Crownpoint, MM, This posfticn will manage the miection
control, employes health, and Waticnal Patisnl Salely Goals (NPSG) programs.  Infectbon Conrod,  Dewelops, implesnends. and
avalales the service und Infecton Conirod program including. nogocemial infecion prevantion, TB prevention and monionng and the
exposure plan.  Assures hat e programse mest all regulstony and acoreditation requirements, Eslablishas and monilars  infection
control poficies an procedires for Ihe serdos unil,. Provides infection conltrol education io 2l service unit slall. Serves a consadiant o
administrative and medical professionals, fousekeaping, and alliod health stalf on o matiers relaling to infection prevention and control
Provides consultation, guidance; and assistance to hospital staff regarding patient equipmant, materats and supplies that have infection
contral implications: Semves ag the facilifator and the subject matter exper for the service unit infection Contral Commites. Propares,
distrbutes and maintains ali minutes and docurments lor the commilion. Prepares surveillance and activities repons for the comnuliee,
I seervice Expgutive Commidtes and the Governing Body  Perarms infecton contral sureillance lo ensure clinkeal areas are meeling
compliance with inféclion regulatory requirements and accreditation and standards  Nolifies Medicare a8 Compliance/Pl Officer of
infractfons against Mandard operafing policies and procedures thal expose guests, employvess or he service unil to risk of infection or
complications. resufting from infection. Employes heafihc Develops, admirusters and evaluates the Employes Health Program assuring
that all regulatory requiremenis are mel. Provides roports 1o the Quafity Management Commities and the sernice unll Governing Body
Benes 8 5 d consullant 1o serace wnil leaderansp and mansgement buy recomimendmg corrective and preventive achion. Coocdinates
e secvice unit Workmen's Compansation poogram by identifying employess wilh work selalod injuries or llinesses, monidordng progress
al the employees, and facilitating earfy retum 1o work in fight duty when eppropriate. Chaies the service unil Waorkmen's Compensation
Commilee and mainiaing mesting minwies and documenialion  Collaborates with the serdice unil safedy officer, emplayes heallh
phiygisian and human resources.  Maintaing empdoyee hesliie records asd Immunization siaius, PRPDITE sleius, exposures and
employment relaied health infermalion.  Maintains files in secure manner, Panicipales in provénlive medicine acliviies.  National
Palent Safety Goals (MGSG) Develons, implements and ovaluates the Mational Patient Safety Goals program, Meonitors and provides
consuflation on 1] palienl identification by ensuring two patient identifiers and  time-oul reguiremsents are mel 2} imgoowes
communization among staff on standasdized abbraviations and “read back” concemns; 3) ensures medicalion salely covers "look alike
thrugsT; &) reduce rsk of health care-associaled milections ncluding hand hygiene; 5) maonitor compliance with medication reconcilalion;
&) &ssial stall in reducing falls; 7) assist staff in reducing risk of influenza and preomococes! disease among eldery patients.  Performs
olner dulles a8 assigned

THIS POSITION IS LOCATED IMN A TOBACCO-FREE ENVIRONMENT



QUALIFICATION REQUIREMENTS: YOUR DESCRIFTION OF WORK EXPERIENCE, LEVEL OF RESPOMNSIBILITY, AND
ACCOMPLISHMENTS WILL BE USED TO DETERMINE THAT YU MEET THE FOLLOWING REQUIREMENTS

POSITIVE EDUCATION REQUIRED: YES LICENSURE REQUIRED: YES

Basic Requirements: EDUCATION - Degres OR diploma from a professional nussing program approved by the legally designed
Stale accrediling sgency af [he fime he prograsm was completed by the apphicant.

N TO BASIC REGUIREMENTS: Canpdidates must have 52 wenks of specizized experience equivalent fo 1he G5-00 In
qualify for G5-10 lovel

Speciafized Experience: Exparence that equippes the applicant with the parficular knowledge, sifis, and abililies 1o peclarm
suciesshully fhe duties of the posibon and that 1s typically in or ralatied 1o the work of the posilion to be filled. To be creditabbs,
Epecialized expenence must hove bean aguivalant 1o at laas the next lower grade level. Examples of ihe type of experience thal will be
credited are camying oul the dulies of providing dinical management being knowledgeatde n infectious diseases and providing
comprehensive professional nursing dutkes for e care of patienls.

SELECTIVE PLACEMENT FACTOR: All applicants must have a current, walld, active, unrestricled lioense in & Stals, the Disinct. of
Codumbia, the Commanwealth of Puarto Rico, ora Territory of the Linted States,

OTHER SIGHIFICANT FACTORS: This posiian & covered under the indian Child Protection Act and i hereby desigoaled an
authorzed child e posilion subject to PL 101630 and PL 101647 :

I incumbent i5 required as a Incidental duly to operate a government owned or iease vehiole n the performance of assigned dufies.
A state dever icense s required and miat be maintgined

The incumbent will b refuined 1o occasionally work off rours includng weekends,

PHYSICAL DEMANDS: Most work i primanly sedentary.  Thara may be soane waiking, standing, bending, stooping and camying of
iams, Docasional Biing and drving to satsilite clincs

WORK ENVIRONMENT: This work roguires some physical exertion such as long periods of standing, walking, recurring bonding,
reaching or similar activities.  Thare 18 recurring lifting of light {o moderately heavy itame such as books, papers, audiovisual aids and
equipmant used during the progess of meeting responsitilly, Exposurs lo contagious and indectious disease can be & sk,

TIME-IN-GRADE REQUIREMENTS: Applicants spplying under the provisions of the Excepted Senvice Examining Plan may be
appointed withoul regard fo bme-in-grade requirements. Candidales applying undes the provisions of the Meril Promction Plan mus)
havo completed &t leas! 52 weeks of sarvice at the next lower gradee,

LEGAL AND REGULATORY REQUIREMENTS. Candidales must meet qualiication reqguirements by dals cerificate is ksusd.

CORDMTION OF EMPLOYMENT: Immunizalion Requirements - All peraons Gom-after 12-37-68 must provide proof of mmunity jo
Fubeds and Meashes Somlogy testing to confrm mmuniy andlor immunizations will be provided free of chargs, Specal consideration
may be allowed 1o indhiduals, who am allergic 1o a component of a vaccine, have 3 higtary of sedire reacion ooa vaccing, of who ans
currently pregrant, This applies o candidgales for positions in any Service Unit or any Area office position, which requises reiular work
at a Service Linit

NOTE: Refer to OFM Handbook Qualification Standards Dperating Manual o he HS Excepted Senvice Qualification Standards,
Geres 610, for cormplale information. Substiution of education for experdence will be made In accordance with those slasdards, For
maore informaton, conm@Ect your serdcing Human Resources Office.

WHO MAY APPLY

Merit Promotion Plan (MPP} Candidates: Applications will be accepted from status ebigibles (e.g., reinsiatement aligibles and current
permarenl emotoyeas in the Competitive federal service) and ram current permanent IHS ermployess in the Excapted faderal serice
Wi afe enilled io Indian Preferance

Excoplod Service Examining Plan (ESEP) Candldates: Applications will be atcepted rom indiiduals entited Lo Indian Preference.

Current permanent IHS Excepled senice amployess and Competitive service employess or Reinstalemen| eligitdes entited to Indian
Preference mey &lso apply under Iha provisions of the Indian Health Service Excepted Service Examining Plan, These candidalos
MUST indicate on thedr "Application for Fegeral Employrment” whaclber their application ls submitlzd under the IHS Excepted Service
Examining Plan, e IHS Mernit Promobon Plan, or bolt

VETERANS: “elerans who are preferenca gligiblos or who have been separatad from the ammed forces usder honorable condilions
after 3 years or miore of condinuous acllve Service may apaly.

INFORMATION FOR DISPLACED EMPLOYEES REQUESTING SPECIAL SELECTION PRICRITY CONSIDERATION UNDER THE
INTERAGENCY CAREER TRANSITION ASSISTANCE PROGRAM [ICTAP),



If you are-a displaced Federal employes, you may be enlifled to recaive special priorty considaration undar the ICTAP, To recsive this
priarify consideration, you musk

1. Be a displaced Fedaral employes. You must submit @ copy of e appropeiate docsmentation sech as RIF saparabion nolica, a
ledtar from OHice of Personnel Menagement (OPM) o your agency dosumenting your priorly consideralion slalus with youwr
application package. The following categones of candicales ame considerad deaplaced employesa
A, Curriznt of farmer caresr or carees-gonditional (tenure group | or I} compatitive service employess wio:

1. Received a specilic FIF separation notice, o

2. Separatsd because of & compensable injury, whose compensalon has been terminaled, and whose Farmer agency
cerifies it is unable to place; or

3. Rolired with-a disability and whoss drsakébly annudy has besn or 5 being terminated; or

4. Upon receiglh of 3 RIF separation nobice fetived on fhe efective date of the RIFE and submit a- Standard Form 50 that
indicates “Retiremen in liew of BIF; of

5 Relired under the disconlinued eervice retiremeand option; or

G, Was separaled because hyshe declined 3 transfer of function or directed reassignment 1o another commuting area.

B. Faormer Millary Reserve or Mallonal Guard Techniclans who are recelving a special OPM disalality retirement annuily undes

section BE37(h) or 8456 of Tike 5, United Siates Cods

2. Be appying lor a'posilion al or balow the grade lavel of the position from which you have been separaled. Tha position must not
have a greader promalien pabenial than the position from which you weare separated

3 Have a currend {or last) perfarmance rating of recond of 3l leas! lully successful or egquivalenl, This must be subenited with your
application package. ({This requiremant does. not spply bo candidales who are eiglble due to compensable injury o disability
redirrmend ),

4 Oucupy or be dispiaced from a pogilion in the same local sornrmuling area ol the posilon [or wisich you are nisguesling pRarity
consideration.

5 File your spplication by the vaecancy announcemeant closing dale and mest all e application critera (eg., submit all reguired
decurmnantation, olc:) )

6. Be rated well qualified by achisving a seore ol B0 on-a rating scake of 70 10 100 e the position includieg docemenled saleclive
faclors, qualty ranking factor, physical requiramanis wilh reasonabe actonrnodatans anmd 2 able o salisizcionly pedorm the
duties of the posilicn wpor eniry

EVALUATION CRITERIA: Evaluation will b= made of Experlarice, Perdormance Appraisals, Traming, Lalters of Commendation, S=di-
Devvinlogsmend, Awards and Oulside Activilies. which are related fo this posifion:. To moeive full credit for your guaidications, provide a
narmathvg stalement, which lully describes all aspects of your background a3 they reldte o the knowledgs, sXiEs; and abililies (KSA5)
cutlimad beldw and show the level of accomplishments and degres of responsibiliy

The KSAs In your narative stalement «i be the principsl bagis for delenmining whethar ar nob you are highty gualied o ihe posfion,
Describe your qualificatons in each of ihe following:

Abiiy o Perlorm the Technical Aspeacts of the Job

Skill in Interpersonal Relations.

Abifty to Plan, Organize and Priomtize work.

Abilidy o Colloct and Analyzs Data and Reach Conchesions
Ahilily 1o Dperale and Lilizo Compubars and Sofwares.

e BB =

HOW AND WHERE TC APPLY: All appicanis mugl submi the Tofiowing to the Grownpoint Heslih Care Facilily, Human Resources,
Bowx 358, Crownpoint, B 87313, by 4:30 pom., on the closing date; 01-22-2000.

1. OF 612, Optional Applicatan fof Fodesal Employmaent; or
2 Fesume; or
3. Any other wrtten 2pplication format

3

BtA Form 4432, il spplicabla

OF-306, Declarstion for Fedsral Employment, ievised Jamaary 2001
Addesdum for Thild Care & Indian Child Care Worker Pogition Foom
Any oiher necessary documantiation partinesl 1o the posibon

" ® ®E &

i 4432, signed by 1he approprssle BIA
Cifficial, must ha Bul:mtttad if tha gggrlnant c:EaJm_ﬂ. lndl.nn Fra[eram:.»a I'-.IEwaLu Are.a rndlan Health Service employees claiming
Indian Preference need nod submil the BiA Form 4432, bul mosi siafe that such documentation s conlzined in their Oficial
Persanmeal Foldar

Dectaration for Federal Employment (OF-306, revised Januvary 2001}, and Addendum for Child Care & Indian Child Care
Worker Positions musl bo comploled and submitted with original signatures to determine your suitability for Federal employmen,

le auihorize & background Investgation and o cerlily e accuracy of all the inloomalon in your application, Responding “yes" to
any of these guestons can make you Insfglble Tor employment s positon, 1 you make s [alse stalement incany parl of wour
apphication, you may nof be hired, you may ba fired afer you begin work; or you may be fined or jalled.



For more information, contact Viclona J Pabiy, HR Specakst, al SO5/TAG-E213. E-mall: victora, pablsi@ihs.go

INFORMATION REQUIRED OM RESUMES AND OTHER APPLICATION FORMATS: Resumes o oiher apphcation formats must
coodain all al e indormation lisled bedow in sefficient dedall 1o enatle the Human Resources Office 1o make a determination 1hat you
haye the lequired gualificalions for the position.  Specifically, the information provided under #7 {High School), #8 (Colleges and
Univarsities), and #3 {Work. Experenca) waould be used fo evaluate your gualificalions for this pesstion, FAILURE TO INCLUDE ANY
OF THE INFORMATION LISTED BELOW MAY RESULT IN LOSS OF CONSIDERATION FOR THIS POSITION

Announcement Number, Title and Grade of the job for which you s applying,

Full name, maidng address (with zip code), day and evening phons numisers (with ares codes),

Spcial Socyrity Mumbar,

Ceaunry aof Cilizenship,

Velerans' preference.  indicade Il you dre calming praference; attsch DO-214. Prefercnoe is nol agplicable’ 1o currant DHHS
parmanent employees (Federal employess with competitrve sigius or relinslaisment gliginles ),

Highest Fadoral covilian grade hedd {give series and dates held; sitach 5F-50, { applicabls;

High-Schocd! Bame, Gy, Stale (sp code, il known), and dabe of diploma or GED;

Colleges and Lnivergiles: MName, Gy, Stale a0 code, If knoem), Majors, Type and Year of Degroes received (i no Degres, shiaw
total semesier or quarter mours samed); altach offical rarscrips,

Work Experience {paid and hor-paid) — Job tite, dulies and accomplahments, Emplayerns’ names and sodresses, Supervigoeg
names and phena numbers. starting and ending dates (imonthiy=sar], hours worked per week, &ni =a8lary;

10, Pdicate il we may soclact your currenl supendson

11. Job-relaled Iraining cowrses, shils, certllicaies, registrations,  and  licenses  (corresd ohly), Ronors, - awards,  special
aocomplishments, alc.

L b gt B =

PR T

HOTE: Persons who submil incomplere application will be ghean cradd only for e infesmalan they provide and may nal, therslons,
recaiva full credit for their velerans” preference delarmmnalian, Inden preference, education, tralnmg, andior expenence.  THIS OFFICE
WILL NOT SCLICIT ADDITIONAL INFORMATHON,

0 i This agency provides easbnatle actommodalions o applicants wilth disabilities. IF you feod a
regsonable scommmodalion for any padd ol the applicatan and hirng process, pleasse nofily e agamcy.  The decision o granting
reagonahle actommodation will e on & case-by-case basia

ADDHTIONAL SELECTIONS: Additional or alternate salactions may be made within 80 days from the date the cedificale was issued if
thiz position bechmes viacant oF (o Gl an dantical addibonal position in e same geographical location,

INDIAN PREFERENMCE: Preferance in Ming vacancas is given to qualified indian candidates in accordance with the Indian Prefarance
Ak I other Mhan e above, thia IHS is an Equal Opgsanunily Emplayor

SELECTIVE SERVICE CERTIFICATION: If you are a male bom after Decembar 31, 1858, and wou want to be employed by the
Fadaral givearmmaent, you musl [subject o cerlan eremplions) be mgistored with the Seleciive Service Sysiam,

ECHUAL EMPLOYMENT OPPORTLUINITY: SELECTION FGR POSITIONS WILL BE BASED ON MERIT WITH MO DISCREIMINATION
FOR NOMN-MERIT REASONS, SUCH AS RACE, COLOR, RELIGION, GENDER, SEXUAL QRIENTATION, MATIONAL ORIGIN,
FOLITICS, MARITAL STATUS, PHYSICAL HANDICAPR, AGE, OR MEMBERSHIF OR NOM-MEMBERSHIF IN AN EMPLOVEE
CRGANIZATICN. PROMOTIONS OR APPOINTMENTS WILL NOT BE BASED ON PERSONAL RELATIONSHIP OR OTHER TYPES
CF PERSONAL FAVORITIEM OR PATROMAGE,

A8/ Wictona T Pablo O1ORZ00H03 Br2009 0506/ 2009
HUMAN RESOURCES CLEARANGE DATE

EACH APPLICATION FORM AND DOCUMENT FORM MUST BE INDIVIDUALLY IDENTIFIED BY THIS ANMOUNCEMENT NUMBER
CP-09-003-B. . ALL ORIGINAL DOCUMENTS AND COMPLETED APPLICATION FORMS ARE TO BE DUPLICATED BY THE
APELICAMT BEFORE SUBMISSION AS WE DO NOT HOMOR REOUESTS FOR COPIES.  COMPLETED FORMS WHEM
SUBMITTED BECOME THE PROFPERTY OF THIS HUMAN RESOURCES OFFICE AMND WILL NOT BE RETURNED



