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Continuing Dental Education
The Indian Health Service (IHS) Division of Oral Health (DOH) recognizes that a strong commitment to continuing dental education (CDE) is essential to improving the oral health of American Indian and Alaska Native people and is fundamental to professional growth. Many other benefits of CDE accrue in terms of improved staff morale, retention of employees, higher quality of care, upward mobility, and the introduction of new ideas and technologies.  

An essential component of CDE is to assess the educational needs of dental staff in relation to the many competencies required in IHS, Tribal, and Urban Indian (I/T/U) dental programs, and to create opportunities to meet those needs. One available assessment tool is the Individual Development Plan (IDP) which can be found on the IHS CDE Web site. The IDP helps to recognize training needs that would be most appropriate for an employee. Using the IDP is an excellent way to open communication between a supervisor and an employee. Completing the IDP offers an opportunity to discuss and identify short and long-term training goals that are in alignment with dental program objectives
The IHS Division of Oral Health has developed an array of CDE training courses (3–5 days each) designed to meet I/T/U dental staff needs. Many of these courses are hands-on clinical courses that are rarely available from other sources, and, if available from other sources, are very expensive. IHS CDE courses may be added, modified, or dropped each year, based upon assessed needs and suggestions from field personnel and others.

Recently, the DOH developed a Web site where I/T/U staff can locate and register for IHS CDE training courses. Go to www.ihs.gov/medicalprograms/dentalcde to read descriptions of IHS CDE courses available during a fiscal year. It is possible to download and print the current IHS CDE catalog by clicking on the Print Catalog button. Online IHS CDE courses are also available through the IHS CDE Web site. 
IHS CDE courses are open to all I/T/U and Contract dental personnel. Instructions about how to register for courses can be found on the IHS CDE Web site. During the month of October, supervisors are able to select and prioritize three IHS CDE courses for each of their employees. On November 1, a lottery is run and staff are notified by email and through the IHS CDE Web site which courses they are registered or waitlisted for. Staff are then required to indicate if they plan to attend a course or not. If someone decides not to attend a course, staff on the waitlist are then contacted to assure all IHS CDE courses are filled.
Tuition is not charged for dental personnel who work at IHS federal facilities. However, tuition is charged for dental personnel working for Tribal dental programs that have taken Headquarters Dental Shares.
IHS sponsored courses should not be viewed as the only source of CDE available. Individuals are encouraged to seek CDE which may be planned by their Area, Service Unit, Tribal, or Urban program. In addition, CDE is available through the military, the state, and local dental professional groups. Routine educational involvement with other health professionals, including private dentists, physicians, and others, can be stimulating and educationally rewarding. Organizing a study club may be particularly productive at locations where regular contact with other dental professionals is limited. Providing training during regularly scheduled staff meetings helps staff to learn together, to understand policies and procedures, and to implement changes in a dental program. By using a combination of methods, it should be possible to engage in a variety of excellent CDE experiences. 
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