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Background

 Chippewa Cree Tribe DVPI 

 Purpose Area 1:  Domestic and Sexual Violence 
Prevention, Advocacy, and Coordinated 
Community Responses.



Who we are serving?

Population 
Age Categories: 

• Children (0-11)  1,191

• Youth (12-17)  526

• Young Adult (18-24)  598 

• Adult (25-54) 1,801 

• Seniors (55 and up)  724

-Rocky Boy Census Data 



Purpose Area 1

• Educate and Train Service Providers

• Community Education

• Improved Collaboration



Data on Domestic Violence 

CRISIS

• Direct Service

• Supportive Services

• Court Advocacy

• Transportation

• 24/hour

REPEAT 

2015
Gender 
• 46/48 female (95.8%)

Age Average:  35.8

Range: 20 – 62

Types of Abuse Reported: • 
Physical: 75.9%

• Verbal: 75.9%

• Psychological:67.2%

• Stalking: 29.3%

• Sexual: 12.1%

2016

Gender
• 70/74 female (94.5%)

Age Average: 32.2

Range: 16 - 61

Types of Abuse Reported • 
Physical: 86.5%

• Verbal: 97.3%

• Psychological:81.1%

• Stalking: 54.1%

• Sexual: 16.2%



Community Education 
• Community Events
• Teen Dating Violence
• Awareness

• Walks



Community Education Events



Trainings For Service Providers

SANE-Adolescent and Adult certification

Direct Services Cross Training

National Advocacy Academy

Strangulation

Trauma Informed Care

Victim Sensitivity/Cultural Awareness

Montana Advocacy Academy



Improved Collaboration

Signed MOU
Facilitating monthly meetings
Created a referral sheet
Collaborated with other departments for community events

FinishStart



Coordinated Community Response

• Create a multi-agency team of dedicated individuals;
• develop a monitoring and tracking system; 
• tailor to the community; and,
• implement polices and procedures including the roles of 

departments.



Challenges & Barriers  
 LACK OF

-Relevant Training

-Resources

-Collaboration (SILOS)

-Understanding of Different departments roles and responsibilities

-Community buy in/trust

 NO WRITTEN/UNDEVELOPED POLICY

 NO ACCOUNTABLITY

 TURN OVER

-Project staff

-Tribal government

-Other agency staff

 MY OWN BIAS!



Accomplishments

 Recognizing the need
for a Strong CCR

 Respecting the
process

Chippewas Cree Law Enforcement Officers 6 of which 
attended training with DVPI this year.



Accomplishments 

 Strengthening our
relationship with Partners

Law Enforcement Officers, Detention Staff Liaison, 
Advocates, a Prosecutor, Social Services, and 

members of our Administration at Collaborative 
Meeting discussing Policy and Procedures



Accomplishments  

 Community and Tribal  
Governmental Support

In July 2018 Cheer: Center for Health Equity, 
Education and Research conducted a 

Community Health Assessment and our 
community identified Domestic Violence as a 

health priority. 



Our Next Steps

• A sustained CCR team

• Ongoing development and
implementation of policy
procedures

• Local Domestic Violence Shelter



our core values

“Promote Culturally appropriate Domestic and 
Sexual Violence prevention, Advocacy,

& Coordinated Community responses on the Rocky 
Boy’s Reservation to improve the social and 

emotional well-being of victims and their children.” 



Questions

Rose DeBerry, Chippewa Cree Tribe 
Domestic Violence Prevention Initiative

Phone: 406-879-2460 
Email: veratraeh@gmail.com

mailto:veratraeh@gmail.com
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