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You will begin your claim in ECOMP by
completing the OSHA-301, then proceed to the
applicable claim form. Once your portion is
complete, your claim will be routed to your
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ECOMP will provide a claim number within 24
hours after final submission of the claim to
DFEC/DOL. If medical attention was received,
please provide the claim number to your
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the Dept. of Labor.
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You will be provide a Temporary Job acceptance.

Offer letter. Both you and your
supervisor must sign. The Agency
Reviewer will assist in submitting it for
approval from your claim examiner.
Provide updated medical bi-weekly.
Duties will be adjusted until you can
perform duties without restrictions.
For less than full time hours and COP
has ended, you can take leave or LWOP
and file for compensation from the
Dept. of Labor (DOL ) by completing a
CA-7. Claims must be accepted for
compensation to be paid.
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If COP has ended or you were not
eligible, you can take leave or LWOP
and file for compensation from the
Dept. of Labor (DOL) by completing a
CA-7. Claims must be accepted in
order for compensation to be paid.

Keep in contact with your
supervisor and provide updated
medical bi-weekly. Discuss limited
or light duty when improvements
have occurred.
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Return to duty once medically
cleared for performance.




	Page-1�



